Employment Law
Parr Brown’s renowned employment attorneys in Utah provide counseling and litigation services for businesses
and human resource professionals in the areas of discrimination, harassment, wrongful termination, workplace
issues, and many more. Our law ﬁrm is a member of the Society for Human Resource Management (SHRM), and
many of our employment lawyers in Utah have been recognized nationally. We have signiﬁcant experience in all
realms of employment and labor law. For a more in-depth look at our areas of expertise, browse the listing below.
To schedule a consultation, contact one of our expert attorneys today.

Employment Law Expertise
At Parr Brown, our labor law attorneys are focused on creating a strong relationship with each client individually.
We understand that taking the time to develop a strong relationship allows us to truly understand our client’s
needs, and therefor oﬀer the best service. Browse the listing below to see how the employment attorneys at Parr
Brown have assisted clients in the past.

The Design, Implementation & Modiﬁcation Of:
Employee beneﬁt plans
Pension and proﬁt sharing plans
401k and other ERISA retirement plans
Welfare beneﬁt plans
Stock option plans
Other executive compensation programs

Our Counseling & Litigation Services Include:
Employee beneﬁt plan issues in mergers and acquisitions
Governmental audits
ERISA issues related to prohibited transactions, ﬁduciary liability, and claims procedures

Wage and hour compliance
Disability accommodation
Family and parental leave issues
Disciplinary action
Downsizing
Employment policies
Compliance with Federal and State statutes and regulations
Employee handbooks
Employee training

A Law Firm Founded On Dedication To Each Client
We understand that these legal business issues may seem daunting. Whether you are designing employment
beneﬁt plans, or require counseling or litigation services, our labor law attorneys are excited to assist you. Call
any one of the attorneys listed above, or stop by our Salt Lake City oﬃces today!

Learn More With This Employment Law Article:
Dusting Oﬀ The Employee Manual

